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This Agreement entered into this 8th day of August, 1977, by and

between the Board of Education of Jefferson Township, New Jersey,

hereinafter called the "BOARD" and the Jefferson Township Administrators'®

Education Association, hereinafter called the "JTAEA".

- ' ARTICLE {
' RECCGNITIGN .
In accordance with the provisions of CH. 303 of the Laws of 1953,
the "BOARD" recognizes the "JTAEA” as the exclusive and sole repre-
sentative for collective negotiations concerning terms and conditions
of employment for the following certified personnel under contract oxr
leave,; now employed or as hereaftexr may bz employad: T
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SCHOOL PRINCIPALS A

SCHOOL VICE PRINCIPALS

SCHOOL GUIDANCE DIRECTORS
COORDINATOR OF SPECIAL SERVICES

H

ARTICLE IT
PRIVILEGES AND BEMEFITS

All privileges and benafits derived from collective negotiations
between the Jefferson Township Education Association and tha "BOARD'
shall be deemed applicable to the mermbers of the "JTAEA" unless
clearly inoperable under the terms of their employment of spechlcally
excluded in this agreement. '

ARTICIE IIT
GRIEVANCE PRCCEDURE

e purpose of this grievance procedure is to provide an orderly
nal mechanism for the settlement of problems as Lthey relate to
adaninistrators.
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A. DEFINITION

1. A Ygrievance" shall pean a complzint by tha employee or group
of employeas that there has besn to him or tham, or to' the Associa-
tion, an ineguitable, improp=r or unjust application, interpretation
or violation of Boaxd policy, this agreement, or an administrative
decision.
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- 2. A grievance to be considered under this procedure must be ini-
tiated by the grievant (the empioyee or the Association as to its
rights) within thirty (30) calendar days from the time when the griev—
ant knew or should have known of its ocourrence.

B. UNothing in this agresment shall prevent any administrator from
discussing his grievance with his imcediate superior, provided that
the resolution of the grievance is not inconsistent with the terms of
employment of the employees represented by the "JTAEA".

C. PROCEDURE: Step 1

1. An administrator having a grievance ghall, within thirty (39)
calendar days from the time of the alleged grievance, discuss it with
his immediate superior. ‘

2. Xf the grievance of a Vice-Principal or Guidance Director is
not resolved five (5) school days after discussion with the Principal
it shall then be submitted in written form to the Principal. The
Principal shall render his decision in writing within five (5) school
days after receipt of the written griesvance. Within five (5) school
days after receipt of the decision of his Principal he may appeal the
decision, in writing, to the Superintendent of Schools.

3. If the grievance of the Principal or Coordinator of Special
Services is not resolved within five (5) days after discussion with
the Superintendent of Schools it shall then be submitted in written
form to the Superintendent. The Superintendent shall then rendesr his
decision in writing within five (5) school days after the written
grievance.

Step 2

If a grievance is not resolved by the Superintendent within ten
(10) school days after the presentation of the grievance, the aggrie-—
ved person may within ten (10) school days thereafter refer the griev-
ance in written form to the "BOARD".

Step 3

Within twenty (20) calendar days after the receipt of the grievance
the "BCOARD" may hold a hearing on the grievance. A written decision
shall be rendered within ten (10} days after the heaving or within

[ond

twenty (20) calendar days after receipht of the written grievance if no
hearing is to be held.

Step 4

Within twenty (20) school days after waesisk of the "BCARD'S" de-
cision or within fifteer (15) school days aftar completion of the

hearing, the aggrieved person, if not sabiufiad, shall notify the
Assoclation, in writing, of his intenk to submit the grievance to an
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If the parties cannot agres upon a third party within five (5)
chool days after the notification by the ajgriaved person, a requast
or a list of arbitrators may bz made to tha American Arbitrators
sscciation. The paxties shall be bound by the rules and regulations
£ the American Arbitrators Association in the selection of an arbi-
rator. ) '
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Miscellan=ous

1 The costs, fees and expenses for the arbitrator shall be shared
the parties participating in the grievance.

2. BAll decisions shall be in writing with supportive reasons pro-
vided. '

3. All grievance hearings shall be conducted in private and shall
include only such parties in immediate interest and their designated
or selected representatives.
© 4. Xf a grievance is submitted in the months of June, July or
August the time limits specified in this article shall be considered
as week days rather than school days.

5. Time limits spescified in this article may be extended by mutual
agreement of the concerned parties.

ARTICLE IV
CONFERENCES AND CONVENTIONS

Administrators may attend and receive reimbursement for conferences
and conventions, during the school year, subject to the approval of
the Superintendent of Schools and within budgetary limitations. Ad-
ministrators may be required, and receive reimbursement for, to attend
conferences and conventions. ' ' ‘

ARTICLE V
WORK ESCHEDULE

fessionals, administrators are expected to devote to thei

s the time necessary to meet their responsibilities. Admin-

ors will be granted one wmonths {23 days) vacation with pay.

1 ates of such vacation periods, not n2cessarily in consecutive
order, will be scheduled by the Superintendent of Schools prior to
tay lst of the current school year. Once scheduled the vacation
period shall not be interrvupted or rescheduled except by mutual con-
sent of the administrator involved and the Superintendent of Schools.
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ARTICLE VI
DRCISION MAKING

Tha building Principal will be involved in all decisions affecting
his own school except in emergency sitwations. IL is undexstood that
@ll final decisions will b made by the Suparintendent of Schools, the
"BOARD" or their dslegated representaltives.

ARTICILE VII

SALARY
1977-78 Total
Principals Base Salarvy Longevity Salary
James Opeken $ 28,872.00 $ 250.00 $ 29,122.00
Sheldon Rubin 30,189.00 250.00 30,439.00
William Stanton 27,444 .00 27,444 .00
Andrew Long . 25,000.00 25,000.00
Jorm Scheri 25,000.00 25,000.00
___Vice Principals | ;

John J. Markey | 26,363%.00  26,%63.00
Chester Togno 26,093.00 . 26,095.00
Cuidance Director _
William Torresson 26,354.00 250.00 26,604 .00

Coordinétor of
Soveclal Services
John Rosenberg 25,790.00 250,00 2é,040.00

Salaries of administrative personnel in the unit shall be increased
by an average of 5% for 1978-79 and shall be based on a prercentage
increase and job performance.
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ARTICLE VIII
EFFECTIVE DATE AND SIGNATURES

The terms of this contract will remain in effect from July 1, 1977

through June 30, 1979, and may not be altered by either parE§m§IEEBEE?
the consent of both parties.

JEFFERSON TOWNSHIP ADMINISTRATORS'®
EDUCATION ASSOCIATION

\S%C, |
BY AN o N

President

ATTEST: % Z . %
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JEFFERSON TOWNSHIP BOARD OF EDUCATION

i S ) /
BY Mj{f 7 ﬁf%«{/{gjfﬁ‘ LY A

President

ATTEST: @Miﬁ/g/z«ﬂ-)
<\




